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WOMEN4CLIMATE

C40 connects more than 90 of the world’s greatest cities, 
in a global alliance to tackle climate change.  Representing 
650+ million people and one quarter of the global economy 
C40 cities are leading the way in reducing greenhouse 
gas emissions, tackling air pollution and delivering on the  
promise of the Paris Agreement on Climate Change. 

Founded and led by mayors, C40 is helping to create the 
sustainable, low carbon, cities of the future. The chair of 
C40 is Mayor of Paris, Anne Hidalgo, and three-term Mayor 
of New York City Michael R. Bloomberg serves as President 
of the Board. 

ABOUT C40 CITIES
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INTRODUCTION

Ever since I was elected Mayor of Paris, the  
media has emphasised that I am the first woman 
to take up this responsibility. Across the globe, I 
am no longer an exception to that old rule, which 
was maintained for far too long. My friends the 
mayors of Washington D.C., Tokyo, Sydney,  
Caracas, Barcelona and Cape Town share similar 
experiences. 

Women are breaking through the glass ceiling 
at more and more local elections, and women 
mayors are increasingly normal. The figures 
bear this out: in 2014 just 4 cities across the C40 
network had women mayors - now, since the  
beginning of 2017, 15 mayors are women, a 275% 
increase. Governing large metropolitan areas is 
no longer forbidden territory. 

The purpose of the Women4Climate initiative is to show that we are pioneers, 
with a responsibility to future generations. 

Women are more vulnerable to the natural disasters caused by climate change 
than men. It is our duty to pave the way for the next generation of female  
leadership. The actions of future women leaders will be key in the fight against 
global warming. 

Our initiative will offer support, advice and guidance to promising young women 
and their sustainable projects, for the benefit of the largest possible number of 
people. 

The French poet Louis Aragon said that “woman is the future of man”. With the 
Women4Climate initiative, women can decide to be the future of women.

ANNE HIDALGO, 
MAYOR OF PARIS AND CHAIR OF C40



WOMEN4CLIMATE  FACTS
WOMEN BREAKING THE GLASS CEILING AT THE LOCAL LEVEL

WOMEN MAYORS ACTING ON CLIMATE CHANGE

WOMEN ARE MORE VULNERABLE TO THE EFFECTS OF CLIMATE CHANGE
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MEET THE WOMEN 
MAYORS LEADING 
THE GLOBAL FIGHT 
AGAINST CLIMATE 
CHANGE



WOMEN4CLIMATE

ANNE 
HIDALGO, 
MAYOR OF 
PARIS
Anne Hidalgo has been Mayor of Paris since 
2014. After co-hosting the Climate Summit for 
Local Leaders in December 2015 with Michael 
Bloomberg, the UN Secretary-General’s Special 
Envoy for Cities and Climate Change, she was 
elected as the new Chair of C40 Cities, the lea-
ding network of the 90 most important cities 
in the world committed to addressing climate 
change. 

Born in Spain, she is the mother of three children 
and married to Jean-Marc Germain, a Member 
of Parliament. Former Labour inspector, she has 
occupied several positions in national and inter-
national organizations before becoming First 
Deputy Mayor of Paris (2001- 14), in charge of 
gender equality and later in charge of urban 
planning and architecture. She holds a Master’s 
degree in Labour law from the Labour and So-
cial Security Institute of Paris. 

KEY NUMBERS:

Paris has more than 700KM of cycle lanes. More than the  
distance from Paris to Nice.

Paris has committed to cut its greenhouse gas emissions by 75% 
by 2050.
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL  
ACHIEVEMENT AS MAYOR?

In Paris we are implementing a bold plan 
to tackle climate change and clean the 
air that  Parisians breathe. We have pro-
gressively banned the most  polluting 
vehicles from the roads,  helping Paris 
citizens with concrete accompanying 
measures. At the C40 Mayors Summit 
in Mexico City, last year, Mayor Mancera 
of Mexico City and Mayor Carmena of 
Madrid joined me in committing to ban 
diesel vehicles from our cities by 2025.  

Paris is also tackling climate change by 
increasing the space available exclusively 
to pedestrians and cyclists. Through 
our cycling plan, we want to make Pa-
ris a world’s bicycle capital, and we will 
double the amount of cycling lanes by 
2020. We will particularly focus on seven  
emblematic squares, including the Bas-
tille and the Pantheon.

With the pedestrianiation of the banks 
of the Seine, we demonstrated that bold 
measures to improve air quality and re-
duce greenhouse gases in the city can 
be achieved. By closing these UNESCO 
world heritage sites to cars, we are pro-
viding Parisians and to those who share 
our love of Paris, a wonderful new space 
to enjoy.

WHAT ARE THE KEY CLIMATE CHANGE/ 
ENVIRONMENTAL CHALLENGES FACING 
YOUR CITY? WHAT ARE YOU DOING TO 
ADDRESS THEM?

I have said it before and am saying it again: 
we cannot negotiate with Parisians’ health. 
Tackling air pollution is urgent and the city 
of Paris will take action along with other 
mayors and megacities, through C40 to 
avoid a public health crisis.

The effects of climate change are already 
being felt in cities around the world, inclu-
ding Paris. In 2016, Paris received a C40 
Award for our Adaptation Strategy, which 
is preparing the city for the heatwaves, 
flooding and droughts that climate change 
could bring in the years ahead. Just some of 
the actions we are delivering include, plan-
ting 20,000 trees, creating more than 30 
hectares of new green spaces, and 1 million 
m2 of green roofs and walls. By 2020 Pari-
sians will be no more than a 7-minute walk 
from a cool place including new open-air 
swimming pools,  natural swimming areas 
open to the public, and parks open 24 hours 
a day during heat spells. 

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS? 

When I was a teenager, I lived in Lyon and 
there was a feminist library where I disco-
vered all the powerful texts of inspiring wo-
men such as Simone Weil, Simone de Beau-
voir, Anais Nin,... I was not thinking at all 
about entering politics one day but all these 
powerful thinkers helped in understanding 
the key issues for any woman in a world 
where the prevailing model was the one of 
the dominant male. 
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WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA, INCLUDING 
ON CLIMATE CHANGE?

Women have to work ten times more than 
men to succeed. And as soon as we suc-
ceed, we have ten times less the right to fail. 
It’s a matter of fact and that is what the Wo-
men4Climate initiative has to change. We, 
women mayors, need to work with young 
women leaders, particularly those working on 
the climate change challenge, to help them 
and empower them. Their determination to 
succeed and change the cities they live in 
and therefore the world, can’t be diminished 
or deflected by their critics.  

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN MADRID OR ANY 
OTHER CITY WHO ARE CONCERNED 
ABOUT CLIMATE CHANGE AND WANT 
TO DO SOMETHING ABOUT IT?

The key thing to recognise is how little time 
we have available to act and prevent the 
worst effects of climate change. If you are 
concerned about the future and you want to 
see transformation indoor community, you 
can’t afford to wait for someone else to make 
it happen. 

As Chair of the C40 Cities, I know that the 
mayors of 90 of the world’s greatest cities 
are committed to action on climate change, 
but there are also forces and politicians out 
there who would deny the science and hold 
back our progress. We can only deliver the 
bold, ambitious change that is needed with 
the support of the millions of citizens who 
share our concerns. So young women, and 
men, who care about this issue need to 
speak out, whether through joining a local 
environmental group, writing to your elec-
ted officials to tell them your views, or run-
ning for public office. Your voice is key and 
the moment to act is now. 

The Women4Climate initiative will provi-
de a platform to demonstrate and advo-
cate for women leaders working in climate 
change. By supporting this next generation 
of women leaders, we can deliver the bold 
changes necessary to create a sustainable 
future for all citizens. 
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FUMIKO HAYASHI, 
MAYOR OF 
YOKOHAMA
Fumiko Hayashi has been Mayor of Yokohama 
since 2009 and is the first woman to hold the 
post. Her previous roles have included president 
of BMW Tokyo, president of Tokyo Nissan Auto 
Sales, and chairperson and CEO of the Japanese 
supermarket chain Daiei.

In 2006, Forbes magazine named her 39th most 
powerful woman in the world, the highest rank 
for a Japanese woman. Ms. Hayashi is the pre-
sident of Mayors Association of Designated ci-
ties in Japan, and also serves as the member 
of the Council for Gender Equality of the Cabi-
net Office of Japan. She has also written seve-
ral books on management and workforce rela-
tionship.

KEY NUMBERS:

Yokohama has committed to cut its greenhouse gas emissions 
by 80% by 2050
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL  
ACHIEVEMENT AS MAYOR?

Yokohama has implemented urban de-
velopment in cooperation with various 
stakeholders such as citizens, compa-
nies and other groups, overcome many 
environmental issues and promoted 
city development that harmonizes the 
environment and the economy. In dea-
ling with climate change, we are promo-
ting efforts that take advantage of our 
achievements in urban development up 
until now. 

With regard to energy issues in particu-
lar, through the Yokohama Smart City 
Project, in collaboration with 34 major 
Japanese companies, we are aiming 
to realize an advanced, energy-circular 
city with systems aimed at optimizing 
the balance between energy supply and 
demand in existing urban areas such as 
by introducing Home Energy Manage-
ment System (HEMS) in 4,200 homes 
and improving the energy efficiency of 
commercial buildings. We were well-re-
ceived at C40 and awarded the C40 
Cities Award in the Clean Energy cate-
gory in 2016. Behind this was the fact 
that ours are some of the world’s lea-
ding large-scale projects in existing ur-
ban areas.

WHAT ARE THE KEY CLIMATE CHANGE/ 
ENVIRONMENTAL CHALLENGES FACING 
YOUR CITY? WHAT ARE YOU DOING TO 
ADDRESS THEM?

Developing the city to be low-carbon and 
disaster-resilient. With 3.73 million citizens 
and over 110,000 businesses, Yokohama is 
a major city and a major energy consumer. 
The key is solving issues, and for this, not 
only the government but also the power of 
our citizens - which is the pride of Yokoha-
ma - and the technical expertise cultivated 
in the public and private sectors have be-
come major strengths. As a “FutureCity,” we 
will continue to work hand in hand with ci-
tizens and companies.

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS? 

A woman leader I was inspired by is  
Sadako Ogata, who helped provide huma-
nitarian aid for many years as Japan’s first 
UN High Commissioner for Refugees. Even 
as ethnic and religious conflict was inten-
sifying, I was impressed with the way she 
visited these various locations and flexibly 
built new support frameworks through her 
strong leadership. I met her in person when 
she was serving as President of JICA and she 
was a wonderful woman with a strong will, 
heart-warming humanity and overflowing
hospitality.
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On the other hand, and much regrettably, the 
participation of women in Japanese politics 
seriously lags behind. Even at present, it re-
presents no more than 1.6% overall, with only 
28 women leaders of local governments. Ha-
ving women in leadership positions can help 
deepen men’s understanding of working wo-
men and promote a society in which women 
can participate more. I view this as my mis-
sion, after having worked for more than 50 
years in an androcentric structure, and is why 
I took up politics.

WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA, INCLUDING 
ON CLIMATE CHANGE?

Being a woman will not be an obstacle in im-
plementing the agenda. The strength of wo-
men lies in leadership that employs empathy 
and acceptance. Better results are produced 
by men and women taking advantage of each 
other’s strengths, coming together and pro-
ducing results in tandem. Therefore, I believe 
that women’s ability to demonstrate their ca-
pabilities in all areas, including climate change 
countermeasures, will yield great results. Un-
der the leadership of C40 Chair Anne Hidal-
go, Mayor of Paris, we will deepen the unity of 
C40 member cities and continue to work to 
implement climate change countermeasures.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN MADRID OR ANY 
OTHER CITY WHO ARE CONCERNED 
ABOUT CLIMATE CHANGE AND WANT 
TO DO SOMETHING ABOUT IT?

Climate change is a complicated and very 
difficult issue occurring on a global scale, 
and is caused by a variety factors. It is critical 
to think about this global issue with a broad 
perspective but also in terms of what can 
we do in our own everyday lives and what is 
to be done in society as a whole - thinking 
together with numerous people and putting 
into practice what is initially possible. I ex-
pect much from today’s young women.



WOMEN4CLIMATE

MANUELA 
CARMENA, 
MAYOR OF 
MADRID
Manuela Carmena has been Mayor of Madrid since 
June 2015. After graduating in Law in 1965, she 
founded the Atocha’s legal office in Madrid where, 
in 1977, an attack from the extreme right led to the 
deaths of several of her colleagues, leaving the 
whole country in great shock. 

Carmena defended prisoners and workers during 
Franco’s dictatorship and represented the Basque 
Country, acting as spokesperson to the General 
Council of the Judiciary of Spain.

She is also a Senior Judge in Madrid and a Peniten-
tiary Judge. She represented Spain in the Working 
Group on Arbitrary Detention in the UN. In 2008 
she received the Manuel de Irujo award. In 2010 she 
retired and a little later she come out of retirement, 
carrying out critical work with victims of police 
brutality for the commission set up by the Human 
Rights Bureau of the Basque Government Justice 
Department. She has also been a Rapporteur for 
the United Nations.KEY NUMBERS:

Madrid has two electric car sharing schemes operating across 
the city with a combined fleet of 1,000 electric cars

The Bicimad Cycle Hire scheme in Madrid includes more than 
2,000 electric bikes.
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

Air pollution is one of the biggest challen-
ges facing our city. For decades, Madrid has 
been changing according to the interests of 
car and automobile users, which means that 
70% of public space has been dedicated 
to only 30% of the citizens (which is the 
percentage of people who travel by private 
vehicle). For this reason, we’re working on 
an ambitious plan regarding air quality and 
climate change. This plan includes impro-
vement of pedestrian and cyclist mobility, 
the promotion of cleaner technologies in 
transport (electric mobility and alternative 
fuels) and the development of renewable 
energies, so that the city is self-sufficient by 
2030. One very interesting initiative of this 
plan is the Madrid más natural (M+N) pro-
gram. We have been researching the future 
impact of climate change, and some conse-
quences are already being observed in our 
city, such as less rain, heat waves and flash 
floods. Facing the adverse effects of climate 
change, this program presents a vision of an 
urban network of natural solutions in which 
small interventions connect with large green 
areas and natural elements from Madrid. 
This well-developed system of green and 
blue infrastructures connects public space, 
parks, green areas and buildings with gar-
den facades and roofs, which contribute on 
the whole to the resilience of the city to cli-
mate change.

WHAT ARE THE KEY CLIMATE CHANGE/ 
ENVIRONMENTAL CHALLENGES FACING 
YOUR CITY? WHAT ARE YOU DOING TO 
ADDRESS THEM?

In my opinion, the most important thing is 
that we have managed to change the aware-
ness and attitude of Madrid’s citizens towar-
ds environmental issues. This is very positive. 
We are approaching the city in a very diffe-
rent way and this will not be possible wit-
hout the citizens’ enthusiasm, support and 

understanding. The first signs of Madrid’s 
change in environmental awareness is the 
very positive response of citizens towards 
the measures that we were forced to imple-
ment during the recent high pollution levels 
last December. Even though it was the first 
time in the city’s history that these restric-
tions were implemented, Madrid’s residents 
understood the seriousness of the problem 
and, therefore, the measures taken by the 
City Council to protect their health. This was 
demonstrated by the fact that citizens res-
pected these restrictions with normality and 
scrupulousness.

WHAT OBSTACLES DO YOU THINK WO-
MEN LEADERS STILL FACE IN DELIVE-
RING THEIR AGENDA, INCLUDING ON 
CLIMATE CHANGE?

It is not easy to answer that question. It de-
pends a lot on the character of the person 
who is in charge of political responsibilities. 
Being a woman may lead to a different type 
politics, as well as increasing the reformist 
energy needed in politics. 

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN MADRID OR ANY 
OTHER CITY WHO ARE CONCERNED 
ABOUT CLIMATE CHANGE AND WANT 
TO DO SOMETHING ABOUT IT?

Do it. There are so many alternatives… We 
all know what we are supposed to do regar-
ding climate change. The gift is the multi-
plying effect of exemplary behaviour. The-
refore, what young people need to do is 
to show exemplary behaviour. I often walk 
about Madrid and it strikes me that public 
transport is not used more often or that few 
people seem worried about cigarette butt 
littering. I encourage young people to show 
exemplary behavior. Those actions will pro-
mote environmental changes. 
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KARIN 
WANNGÅRD, 
MAYOR OF 
STOCKHOLM
Karin Wanngård has enjoyed a long political 
career and she entered the Stockholm City 
Council in 1994. Representing the Social Demo-
cratic Party she acted as Opposition Vice Mayor 
in 2011-2014 and during the same period also as 
Vice President of the City Executive Board. Af-
ter the general elections in 2014 the City Coun-
cil elected Karin Wanngård to be the Mayor of 
Stockholm. 

Wanngård is President of the City Executive 
Board, Chair of the board of Stockholm Stadshus 
AB and Group leader of the Social Democratic 
Party in the City of Stockholm. Wanngård is also 
an elected member of the Executive Committee 
of EUROCITIES, a Co-leader of C40 Low-carbon 
District Network, a Champion Mayor of OECD 
Inclusive Growth in Cities Campaign, a member 
of EU-commissioner Moeda´s High-level Panel 
of the European Decarbonisations Pathways 
and a Board-member of Strong-Cities Network. 

KEY NUMBERS:

Stockholm has committed to be fossil-fuel free 
by 2040 and has one of the boldest emissions reduction
 targets of any city in the world.

Stockholm has over 750 km of cycle lanes, 
more than the distance from Stockholm to Copenhagen.
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR ?

The target of being fossil fuel free, not 
just climate neutral, by 2040. This is ac-
tually five years ahead of the Swedish 
national target. Stockholm is the engine 
and role model for all of Sweden in this 
case. We now have an ambitious strate-
gy decided by the City Council on how 
to reach this goal.
 
We also took a big step towards be-
coming the world’s cleanest capital 
when we inaugurated our new biomass 
power plant in May 2016. It generates 
renewable electricity and heat that is 
enough for 190,000 apartments.
 
WHAT ARE THE KEY CLIMATE 
CHANGE/ ENVIRONMENTAL 
CHALLENGES FACING YOUR CITY? 
WHAT ARE YOU DOING 
TO ADDRESS THEM ?

Traffic of course and the fossil fuel de-
pendence of vehicles. We have many 
projects in the city to accelerate the 
transformation to more sustainable al-
ternatives.

A lot of the emissions are difficult for the 
city to control, for example consump-
tion patterns by individuals. What we 
try to do is for example to set tough en-
vironmental targets in public procure-
ment and provide services for citizens 
to help them be more sustainable, like 
for example provide charging stations 
for electric vehicles at municipal par-
king places. I also believe in economic 
incentives, such as congestion charges. 
We also have a mobility strategy that 
prioritises pedestrians, cyclists and pu-
blic transport ahead of cars.
 

WERE THERE ANY WOMEN 
LEADERS WHO INSPIRED YOU WHEN 
YOU FIRST ENTERED POLITICS?

One politician that I respect a lot, is the 
late Anna Lindh. Before she became fo-
reign minister, she was vice mayor res-
ponsible for the environment, she ini-
tiated the work that led to Stockholm 
becoming the first European Green Ca-
pital.
 
WHAT OBSTACLES DO YOU THINK 
WOMEN LEADERS STILL FACE IN 
DELIVERING THEIR AGENDA,
 INCLUDING ON CLIMATE CHANGE?

We need to work more with gender 
equality in politics overall, this is also 
true when it comes to policy on climate 
change. 
 
WHAT ADVICE WOULD YOU GIVE 
TO YOUNG WOMEN IN STOCKHOLM. 
OR ANY OTHER CITY WHO ARE 
CONCERNED ABOUT CLIMATE 
CHANGE AND WANT TO DO  
SOMETHING ABOUT IT?

Make changes in everyday life. Recycle, 
use public transport or ride a bike. Be 
aware that your choices make a diffe-
rence. In general, men tend to leave a 
larger ecological footprint than women. 
So we also need to talk to our boys 
about changing their behavior. 
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ADA COLAU, 
MAYOR OF 
BARCELONA
Ada Colau, has been mayor of Barcelona, since 
2015, the first ever woman mayor in the city’s 
history.  She has been researching and champio-
ning human rights for years, specialising in the 
right to housing and the right to the city.

In 2007 she became a member of Observatori 
DESC [the Social and Cultural Economic Rights 
Observatory], a platform made up of organi-
sations and people dedicated to studying and 
championing economic, social and cultural 
rights. 

She has authored several books on human rights 
and urban housing.

KEY NUMBERS:

Barcelona has over 126 km of cycle lanes, with a further 60 km 
under construction.

The Bicing cycle hire scheme in Barcelona includes 6,000 bikes, 
in 420 rental stations. More than 1 million people use a Bicing 
bike each month.
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

The Barcelona Commitment to the Climate, 
as a major citizens’ pact, which sets out two 
objectives for the year 2030 (40% reduction 
in emissions per capita compared to 2005 
and a 1.6 km2 increase in green urban space) 
and includes municipal action and action by 
citizens’ organisations. We are creating a 
municipal energy operator, enabling the sti-
mulation of renewable and local energy in 
the city. The commitment also includes sup-
plying third parties, prioritising those most 
vulnerable, and offering the public other 
services such as advice, optimisation of 
energy management, and maintenance of 
installations generating renewable energy. 
Likewise, information points have been set 
up offering information on energy-related 
matters, directed at vulnerable citizens and 
the public in general.

WHAT ARE THE KEY CLIMATE CHANGE/ 
ENVIRONMENTAL CHALLENGES FACING 
YOUR CITY? WHAT ARE YOU DOING TO 
ADDRESS THEM?

We have a major challenge in generating a 
different city model, from the economy to 
the urban make-up and mobility. The main 
objectives are

1) Decarbonising the economy, in particu-
lar generating with 100% renewable and 
local sources
We’re working to cut energy consumption 
and, in turn, greenhouse gas emissions and 
other local pollutants, seeking savings, ener-
gy efficiency, the rational use of energy and 
renewable generation as a constant element 
in all action promoted by City Council. We’re 
also working on transferring that criteria at 
a city level a plan to drive the generation of 
renewable energy in the city; a plan for sa-
vings and energy efficiency in municipal de-
pendencies; etc.

2) Improving air quality and gaining space 
for people.
At present, 60% of public space is given 
over to use by cars. The aim is to reduce that 
level of occupancy and at the same time cut 
CO2 emissions and atmospheric pollutants. 
We’re working on cutting the use of private 
vehicles and incentivising the use of public 
transport, bicycles and electric vehicles. 
The roll out of bike lanes has meant the to-
tal network has gone from 97 km in 2012 to 
126 km at the end of 2016 (up 30%) and the 
construction of a further 60 km is current-
ly being planned (when these are built the 
network will have been doubled since 2012). 
As regards the new bus network, 16 mainline 
routes have been established and there has 
been a 21% increase in the total number of 
km covered compared to 2012. At the same 
time the Superblock Plan is about gaining 
public space for people, improving environ-
mental quality and cutting emissions.

3) Adapting effectively to heatwaves (with 
serious health effects for children and the 
elderly) and drought. 
We’re analysing heatwaves. In the last 30 
years there have been 8 recorded heatwaves 
in Barcelona and in the work we’ve done with 
the Catalan Meteorological Service we’ve 
found they are becoming more frequent and 
more intense. We’re also analysing vulnera-
bility in the city according to certain crite-
ria: the population aged over 70, the energy 
behaviour of buildings, their state of repair 
and the presence of greenery, which fre-
shens things up. This information allows us 
to design strategies in the neighbourhoods 
which are most exposed and vulnerable to 
heat, such as the location of shelter facilities, 
the revision of prevention programmes and 
an increase in greenery at strategic spots.
As for drought prevention, we’re drafting 
a new plan for alternative hydro resources 
to increase the percentage of groundwater 
and regenerated water used.
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WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

Not only are there several, but more than 
anything it’s been leading women who en-
couraged me to go into politics, initially 
from outside and now from within institu-
tions. From Simone de Beauvoir and Han-
na Arendt in my teenage years, two philo-
sophers whose example led me to study 
philosophy as a way of understanding and 
transforming reality, to brave and rebellious 
women such as Rosa Parks, in her struggle 
for black rights, and Rosa Campoamor in 
her struggle for women’s right to vote. Wo-
men who went against the tide, like so many 
who aren’t mentioned in the history books 
but who have contributed to the defence of 
life and to the conquest of rights, even gi-
ving their body and their life for their cause.

WHAT OBSTACLES DO YOU THINK WO-
MEN LEADERS STILL FACE IN DELIVE-
RING THEIR AGENDA, INCLUDING ON 
CLIMATE CHANGE?

I’d like the empowerment of women to also 
be a new way of conducting politics, as tra-
ditional political methods, with their hierar-
chies, designed and executed by men, form 
part of the obstacles we come up against in 
getting into politics. This new way of doing 
things is based on comprehension, empathy, 
cooperation instead of competition. I think 
these values must be applied from all pers-
pectives and at all levels, in all political areas, 
from the economy through to ecology. If we 
can look after each other by working to-
gether, the results will undoubtedly mean 
more inclusive policies, which also look after 
the environment.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN MADRID OR ANY 
OTHER CITY WHO ARE CONCERNED 
ABOUT CLIMATE CHANGE AND WANT 
TO DO SOMETHING ABOUT IT?

I’d tell them not to give up, that they must 
keep fighting to awaken global awareness 
of the seriousness of climate change and its 
terrible consequences in the short-term, the 
mid-term and the long-term. I’ve seen this 
awareness increasingly alive among young 
people, men and women alike. They’re 
going to have to overcome plenty of resis-
tance, as there’s a whole economic and pri-
vilege-based system which won’t want to 
change and will make it difficult. You only 
need to hear Trump denying climate change 
to understand that it’s going to be a long 
hard battle. But we have no choice: we have 
to fight because the future of our children 
and grandchildren is at stake.
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YURIKO 
KOIKE, 
GOVERNOR 
OF TOKYO
Yuriko Koike has been the Governor of Tokyo 
since August 2016. 

Prior to being elected to the post, she was  
active in national politics. She was a member 
of the House of Councillors and the House of 
Representatives for a total of 24 years, du-
ring which she has held major posts including 
Minister of the Environment and Minister of  
Defense. As the first woman to serve as the Minis-
ter of Defense and the Governor of Tokyo, she is  
paving the way for women to be more active in 
society.  

She is fluent in English and Arabic, and was a 
prominent news anchor before entering politics. 

KEY NUMBERS:

More than 50% of Tokyo is green space, parks, forests and  
farmlands.
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WHAT HAS BEEN YOUR BIGGEST 
ENVIRONMENTAL ACHIEVEMENT AS 
MAYOR?

When I was a member of the 
Diet, I worked as Minister for the  
Environment for three years, and  
during that time, I initiated the Cool Biz 
campaign, with the aim of changing 
people’s thinking on the issue of climate 
change. The campaign looks to devise 
ways to comfortably spend the summer 
months without relying on excessive air 
conditioning, including a more casual 
dress code, minus neckties and jackets, 
which enables offices to slightly raise 
air conditioning temperature settings. 
By encouraging changes in the lifestyle 
of each and every individual, Cool Biz 
has contributed to reducing energy 
consumption and CO2 emissions.

By stimulating public awareness about 
how they can contribute in small ways, 
and encouraging action, this initiative 
contributes to resolving the issue of 
global warming starting at the personal 
level and—without spending funds—
has developed into a major movement, 
which is now firmly rooted in Japanese 
society. 

In order to apply these experiences and 
ensure that Tokyo matures as an envi-
ronmentally-advanced city, we formu-
lated an action plan for Tokyo to 2020. 

Using the opportunity presented by 
the Tokyo 2020 Games, I also want to 
spread the traditional Japanese concept 
of MOTTAINAI, which means “It’s too 
precious to waste,” around the world.

WHAT ARE THE KEY CLIMATE 
CHANGE CHALLENGES FACING YOUR 
CITY? WHAT ARE YOU DOING 
TO ADDRESS THEM ?

As a major consumer of energy, it is 
Tokyo’s duty to become a low-carbon 
city that leads the world.

In the field of climate change, Tokyo has 
taken an advanced approach to date, 
including implementing an urban cap-
and-trade program, which covers large 
office buildings and other facilities, and 
has achieved impressive results.

To more strongly advance initiatives re-
lated to climate change and the envi-
ronment, I will promote policies aimed 
at making Tokyo a world-leading smart 
energy city. To that end, we will launch 
an initiative that targets the energy ef-
ficiency of lighting, which accounts for 
about thirty percent of household CO2 
emissions. Through the initiative, the 
TMG will subsidize the exchange of two 
conventional incandescent lightbulbs 
for one LED lightbulb.

In addition, as a specific initiative to 
promote awareness of the MOTTAINAI 
concept, we have just started the col-
lection of small used electronic devices. 
Recycled metals from these devices will 
be used to create the medals for the 
Tokyo 2020 Games.

In this manner, I hope to change the 
awareness of each and every person 
and develop initiatives that lead to spe-
cific action.
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WERE THERE ANY WOMEN 
LEADERS WHO INSPIRED YOU WHEN 
YOU FIRST ENTERED POLITICS?

I take great inspiration from Margaret 
Thatcher, the former Prime Minister of 
the United Kingdom. I was able to meet 
her twice. On one of her visits to Japan, 
after giving a speech in elegant English, 
she readily took part in questions and 
answers from the audience. Occasional-
ly she would share a joke, and the im-
pression she gave was less that of “iron 
lady” than that of supple bamboo.

Some of Margaret Thatcher’s words are 
etched in my memory. She said, “I am 
not a consensus politician. I’m a convic-
tion politician.” Ours is not a time for 
the politics of listening to everyone’s 
opinions and pulling them together to 
make a “consensus”; leaders must grasp 
the trends and needs of the current age, 
make judgments with confidence, and 
then persuade others with conviction.  

Most of what Margaret Thatcher was 
able to achieve was done by devising 
solutions to problems based on her own 
convictions, persuading parliament and 
the people of them, and finally enacting 
them.

Do what needs to be done, and get re-
sults. I have learned a great deal from 
this leader, and it is because of what 
she believed, not simply because she 
was a women.

 
WHAT OBSTACLES DO YOU THINK 
WOMEN LEADERS STILL FACE IN 
DELIVERING THEIR AGENDA? 

Japan has very few female leaders in 
comparison to other countries, and the 
gender gap is still wide when looked at 
globally. It is a sad fact that in a study 
which compared gender equality wor-
ldwide, Japan lagged behind, ranking 111 
out of the 144 countries. As we change 
industry, society, and lifestyles, the pers-
pectives of women are indispensable, 
and we can release huge potential by 
achieving a society where women can 
more actively participate. 

Fixed ideas are an obstacle to reform. 
I am breaking down these barriers and 
advancing reform. I have a sense of 
urgency that the Tokyo Metropolitan  
Government will not be ready for the 
transformation that should occur in 
2020 if it continues to be run the way it 
has been, and it is with this in mind that 
I want to progress various measures.

 
WHAT ADVICE WOULD YOU GIVE 
TO YOUNG WOMEN IN TOKYO WHO 
ARE CONCERNED ABOUT CLIMATE 
CHANGE AND WANT TO DO  
SOMETHING ABOUT IT?

It is important to take on new challen-
ges. Instead of looking for reasons why 
you will not be successful, look for ways 
to achieve your goal. And, then take  
action. I do not like to back away from a 
challenge before even taking it on due 
to the fear of failure, and later regret 
that decision. I hope that you will take 
on challenges firmly committed, work 
hard, and not worry about what the  
final result is. 
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ELISABETH 
ACKERMANN, 
MAYOR OF 
BASEL
Elisabeth Ackermann was elected President of 
the Government of the Canton of Basel-Stadt in 
2016 and assumed office in February 2017. As 
Mayor she represents the City of Basel in Swit-
zerland and abroad. As head of the Depart-
ment of Presidential Affairs she is in charge of 
foreign relations, cultural affairs, urban deve-
lopment, gender equality and statistics. Before 
becoming Mayor, Ms. Ackermann served on the 
Grand Council of the Canton of Basel-Stadt as a 
member of the Green Party. In 2015 she was ac-
ting President of Parliament. From 1983 to 1988 
she studied at the Basel Conservatory and has, 
up to her election as President of the Govern-
ment, worked as a school teacher. Born in 1963, 
Ms. Ackermann is married and mother of two 
children.

KEY NUMBERS:

100% of the non-recyclable household waste is incinerated and 
converted to energy in Basel

100% of the electricity consumed in Basel’s households comes 
from green energy sources
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

I have been the Mayor of Basel since 8 Fe-
bruary 2017. Considering myself socially 
engaged and eco-friendly, I intend to re-
present Basel accordingly. My vision for 
Basel is to become a green Leader city 
with new quarters and innovative ap-
proaches able to tackle economic and 
energy related challenges. Furthermore, 
a green city – in my opinion – is a vibrant 
city in which culture and arts play an im-
portant role and equal opportunity in 
education is guaranteed.

WHAT ARE THE KEY CLIMATE 
CHANGE/ ENVIRONMENTAL  
CHALLENGES FACING YOUR CITY? 
WHAT ARE YOU DOING TO ADDRESS 
THEM?

The consumption of energy and resources 
in Basel per capita is still many times hi-
gher than what a sustainable ecological 
footprint would allow. In Basel, conse-
quences of climate change are noticeable 
especially during heat waves which can 
cause a decline of the population‘s well-
being.The 2030 Agenda for Sustainable 
Development can easily be applied to 
the local conditions of Basel. Sustainable 
development, according to the cantonal 
constitution, is a holistically integrated 
guideline that characterises Basel’s politi-
cal agenda in a unique way. As the Mayor 
of Basel, I advocate for coherence in po-
litics- across departments and borders 
to promote sustainable development not 
just in Basel but in the whole region too. 
The aim is to ensure the quality of life for 

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

The late Lilian Uchtenhagen, one of the 
first female members of the Swiss Natio-
nal Council (the lower house of the Fede-
ral Assembly) who in 1983 was the first 
female candidate for the Swiss Federal 
Council (collective executive head of go-
vernment and state of Switzerland).

WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA,  
INCLUDING ON CLIMATE CHANGE?

Fifty years after the introduction of wo-
men’s right to vote in Switzerland, we 
still have to fight for parity of pay, the 
compatibility of family and work, and an 
appropriate representation of women in 
politics and top management. Integra-
ting and engaging women in politics is 
crucial as we can bring in different life 
experiences and perspectives than men. 
Men associate through social networks 
where they cultivate relationships, ex-
change views, and forge out plans. As the 
Mayor of Basel, I want to help bring wo-
men together so that more, for instance, 
can become members of administrative 
councils themselves.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN BASEL, WHO WANT 
TO ACT ON CLIMATE CHANGE

Be visionary and courageous. Stand up 
for your political believes. Argue with 
facts. Don’t be daunted by failures and 
always keep sight of your political goals.

everyone, today as well as tomorrow; the-
reby saving energy and resources in or-
der to protect the overall climate as well 
as that of the city in particular.
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ZANDILE 
GUMEDE, 
MAYOR OF 
DURBAN
Zandile Gumede was elected as the first woman 
mayor of Ethekwini (Durban) in 2016.

Having worked her way up within the African 
National Congress (ANC) ranks from the 1990’s, 
Gumede was first elected Councillor in 2000.

With the City being the economic hub and epi-
centre of development in KwaZulu-Natal and 
home to the busiest port in Africa, Gumede’s fo-
cus during her tenure will be to drive eThekwini’s 
radical economic transformation agenda and 
ensure that Durban becomes the most caring 
and liveable City in Africa. Gumede also wants 
to empower women during her term in office as 
she believes South Africa is ready to have more 
women in leadership positions.

KEY NUMBERS:

Durban has more than 750 km 2 of green space in the city, co-
vering one third of the area of the city.
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

I was proud to be presented with a pres-
tigious opportunity to lead the C40 Afri-
can Continent cities as a Vice President. 
This gives a platform to become one 
most influential female leader in politics 
and climate change.

The city has been a leader in driving 
the adaptation agenda at a global level 
through the Durban Adaptation Charter 
(DAC). This was initially developed as ad-
vocacy tool for climate change adapta-
tion. Furthermore the DAC encouraged 
the development of partnerships between 
climate change practitioners at a global 
and local scale. The City also led the es-
tablishment of the Central KwaZulu-Na-
tal Compact. The Compact is a thriving 
platform where municipalities neighbou-
ring the eThekwini Metro come together, 
to share information and highlight their 
challenge in terms of their work relating 
to climate change. Capacity building also 
forms an important part of this engage-
ment

WHAT ARE THE KEY CLIMATE CHANGE 
CHALLENGES FACING DURBAN? WHAT 
ARE YOU DOING TO ADDRESS THEM?

The risks associated with climate change 
in Durban include increased pressure on 
water resources, energy security, health 
services, food production and security, 
loss of biodiversity, decrease in tourism 
attractions due to the impacts of sea level 
rise, loss of life, livelihoods and damage 
to infrastructure

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

In Durban, we are proud and privile-
ged to have one of their own, Dr Debra  
Roberts, who previously headed the En-
vironmental Planning Climate Protection, 
which leads for the city’s climate change 
adaptation agenda; and now heads Sus-
tainable and Resilient City initiative as a 
Co-Chair of working Group II for the Sixth 
Assessment Report by the Intergovern-
mental Panel on Climate Change (IPCC). 
She is the first South African and the local 
government official to date to fulfil this 
role. Her passion in climate change adap-
tation for the developing cities has made 
her a world renowned and a highly res-
pected figure in the field.

WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA?

Women are generally underrepresented 
in these fields.  They have to work harder 
in order gain recognition and to influence 
a male dominated fields.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN BASEL, WHO WANT 
TO ACT ON CLIMATE CHANGE

Women are nurturers by nature. They 
need to take a lead in climate change ac-
tion to ensure that the environment and 
the future generations are protected. 
Response to climate change depends 
on your lifestyle choices and young wo-
men need to be trend setters for “green 
lifestyle”.
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HANNA 
GRONKIEWICZ-WALTZ
MAYOR OF 
WARSAW
Hanna Gronkiewicz-Waltz, University professor 
in Law, has been Mayor of Warsaw since 2006, 
elected for a third term in 2014. 

In 2008 she established Warsaw Climate Protec-
tion Committee to introduce the importance of 
climate matters. Under her leadership Warsaw 
became a more comfortable place to live, with 
the development of sustainable and efficient  
public transport system, including a top 10  
European public bike scheme, the biggest buil-
dings’ energy efficiency revitalization programme 
in the capital’s history and protection of Vistula 
river. 

KEY NUMBERS:

Warsaw’s cycle hire scheme includes 4,660 bikes, including 100 
E-bikes, available from 300 rental stations.

Warsaw has over 450 km of cycle lanes
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

I would mention two issues here. The 
great practical example of our confor-
ming to the leading world standards is the 
flagship investment of the City of War-
saw –  extension and modernization of 
the Wastewater Treatment Plant “Czajka” 
with accompanying investments. Com-
pleted in 2012, it was the largest environ-
mental project in Europe, with total value 
of 800 million euro, which allowed us to 
treat 100% of wastewater released to the 
Vistula River. The additional installations 
produce clean heat and electricity from 
combusting sewage sludge – while very 
soon will also supply us with biomethane 
for propelling vehicles.

The second is our ongoing support for 
public transportation, which in Warsaw 
enjoys 60% modal split of all non-pedes-
trian travels (out of which 50% is covered 
by rail). The largest investments are dedi-
cated to this sector, including construc-
tion of the 2nd metro line. Its central 
stage was completed in 2015 for more 
than 1 billion euro and already next year 
its extension was launched. We should 
highlight here pro-environmental policies 
of our municipal bus operator MZA, which 
in last years purchased 4 hybrid buses, 
35 LNG buses and 20 electric buses. The 
company’s plans for 2020 envision as 
many as 150 electric and hybrid vehicles, 
what shall make it one of the largest ope-
rators of clean buses in Europe. We are 
also to employ private operators offering 
EV/HEV buses.

WHAT ARE THE KEY CLIMATE 
CHANGE/ ENVIRONMENTAL  
CHALLENGES FACING YOUR CITY? 
WHAT ARE YOU DOING TO ADDRESS 
THEM?

The largest environmental problems that 
Warsaw is facing are connected with pol-
lutants and greenhouse gases generated 
by private cars. Their number in War-
saw exceeded 640 per 1000 inhabitants, 
which is twice as many as in Berlin. We are 
tackling this challenge by further stren-
gthening and prioritizing public transpor-
tation system (which already enjoys 60% 
share in local travels) compared to the 
private transport, e.g. thanks to purchase 
of modern stock and introducing bus-on-
ly lanes. We are also making the city more 
friendly for bikers and pedestrians. An 
example of it is a very successful Veturilo 
public bike system, which for the nearing 
season will cover as many as 316 stations 
with 4 660 bikes, including 100 e-bikes. 
Currently we are preparing a launch of 
the similar car-sharing system, which will 
also present an interesting competition 
for individual cars. Our intention is to gra-
dually include electric cars in this system.

Other problems are related to waste ma-
nagement, but the situation has been 
and will be improving in this field, due 
to both our efforts focused on segrega-
tion of waste and nearing modernization 
and extension of the existing municipal 
ZUSOK solid waste incineration plant, 
which will give us an additional source of 
renewable electric energy and network 
heat.
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WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

I set myself certain goals and I aspire to 
them. I’ve always been active. President 
of the «Solidarność» during study on Uni-
versity, formerly President of the strike 
on the training and class president in Pri-
mary school. It is thanks my mother and 
grandmother - two brave women who 
raised me up. I received gene of a strong 
woman from them. And thriftiness.
I have a passion to organize the world 
around me. The sphere of politics, actual-
ly dominated by men, not intimidated me. 
It is thanks to upbringing, the influence of 
my father - a lawyer, a soldier of Home 
Army  and Warsaw Uprising insurgent. 
Politics has always attracted me, it is way 
I  got involved in the activities of illegal 
“Solidarność”. I became a public figure, 
but not as a politician, but the president 
of the national bank.

WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA,  
INCLUDING ON CLIMATE CHANGE?

Women in public life are often underesti-
mated. It still happens that men occupy-
ing high positions, as potential partners 
or candidates for various functions - see 
mostly men. What I appreciate in women 
on manager positions is creativity and 
entrepreneurship. Managing is a job for a 
person of a certain nature, regardless of 
gender, you must have the ability to make 
decisions. There are men who do not take 
decisions, and there are women who take 

it quickly. And conversely. It still happens, 
that better qualified women can’t break 
glass ceiling. It is way I strongly support 
parities and women rights. Fortunately, 
The Polish Parity Act requires currently 
on election lists not fewer than 35 percent 
of women and not fewer than 35 percent 
of men. 

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN WARSAW, WHO 
WANT TO ACT ON CLIMATE CHANGE

 I reckon that every human being, re-
gardless of gender, should start here from 
her/his own actions. Selecting pro-envi-
ronmental means of transportation, ta-
king care of segregation of waste, or even 
simple methods like not leaving your 
electronic devices in “standby” mode; 
these are actions basically available for 
everyone. Then, depending on your spe-
cific position and capabilities, please try 
to influence the others. Once there is a 
solidarity in the world as to tackling cli-
mate change, this world will be saved. 
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MURIEL BOWSER, 
MAYOR OF 
WASHINGTON D.C
Muriel Bowser serves as Washington, DC’s se-
venth elected Mayor.  Sworn in on January 2, 
2015, she pledged to bring a fresh start to the 
District of Columbia, create pathways to the 
middle class for residents, and foster a culture 
of inclusion, transparency and action. Prior to 
her time as Mayor, Bowser served as the Ward 4 
councilmember of the DC Council. 

As a Councilmember, Bowser served as the 
Chairwoman of the Committee on Economic 
Development which created more than 5,000 
units of affordable housing, passed legislation 
to build a new soccer stadium and secured from 
the federal government the best portion of the 
Walter Reed campus for DC. Bowser led her 
colleagues to pass comprehensive ethics re-
form and increased transparency in government 
contracting. 

KEY NUMBERS:

Washington D.C. has committed to cut its greenhouse gas  
emissions by 80% by 2050.

Washington D.C. has a fleet of over 300 hybrid buses.
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CLOVER 
MOORE, 
LORD MAYOR 
OF SYDNEY
Clover Moore is the longest serving Lord Mayor 
of Sydney, recently re-elected for a record four-
th term, and the driving force behind the City’s 
progressive policies for more than 12 years. 

Under her independent leadership, Sydney has 
developed a global reputation for ambitious ac-
tion on climate change, delivering award-win-
ning facilities, protecting open space, promo-
ting design excellence, delivering new transport 
options and initiating progressive solutions to 
complex social problems.

KEY NUMBERS:

Since becoming mayor, Sydney’s emissions have fallen by 17% 
whilst also growing the economy by 37%

Sydney has committed to cut its greenhouse gas emissions by 
70% by 2030
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

We did the research, consulted with our 
city community, set ambitious targets 
and practical actions to meet them, and 
we’re now making significant emissions 
reductions. Since 2006, we have reduced 
our organisation’s greenhouse gas emis-
sions by 26 per cent and across our area 
by 19 per cent. And we’ve set ambitious 
targets to reduce the greenhouse emis-
sions of our organisation and the local 
government area by 70 per cent on 2006 
levels by 2030. I’m proud we have been 
able to take effective local action on cli-
mate change in the face of hostile or am-
bivalent state and federal governments – 
and we’ve shown climate action does not 
have to curtail strong economic growth.

WHAT ARE THE KEY CLIMATE 
CHANGE/ ENVIRONMENTAL  
CHALLENGES FACING YOUR CITY?

For so long we’ve been talking about the 
catastrophic climate change coming, it’s 
here now. This summer we broke 205 
rainfall and temperature records in Aus-
tralia in just 90 days. Fierce heatwaves, 
extreme storms and bushfire are the main 
threats we face. The impacts of climate 
change are here now, they’re likely to get 
worse, and will likely be irreversible. But 
across the board our federal government 
refuses to take action, in fact they are 
dramatically reducing funding for the en-
vironment. Instead of waiting for action, 
we’re taking the lead ourselves, installing 
trigeneration and solar panels to supply 
green energy to our offices and buildings, 
rolling out energy saving LED park and 
street lights across our area, and through 
our Better Buildings Partnership with the 
owners of more than half the commer-
cial office space in the city centre, we’ve 
delivered a 45 per cent emissions reduc-

tion since 2006. Plus we’ve incorporated 
climate adaptation measures in all our 
major work, specifically addressing how 
we will deal with these extreme weather 
events when they come.

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

I never intended to go into politics. I was 
a teacher, just back from several years 
living in England with my husband and 
two small children. My husband Peter was 
from Canberra, and neither of us wanted 
to move there. I grew up in Gordon, on 
the leafy north shore, and both of us 
knew we didn’t want to live there, either. 
So we found a terrace on Bourke Street, 
in Redfern. It was very different then. Af-
ter our years in London, with its civilised 
inner-city living, community facilities and 
green parks, I found the state of the child-
ren’s playgrounds in Redfern and fast 
through traffic in every local street soul 
destroying. The playgrounds were run-
down, dangerous, littered with broken 
glass, surrounded by barbed wire fences 
and padlocked at night by someone 
called the lamp lighter. But when I pro-
tested I got nowhere. I wrote letters and 
took up petitions that made no diffe-
rence, so when it was time for council 
elections I decided to run. The Greek wo-
men of the neighbourhood were at my el-
bow, saying, “You speak for us.” Much to 
the surprise of everyone – I was elected. 
People told me that as an Independent I 
wouldn’t have any power. But when I got 
onto council, no one else was interested 
in the things I was concerned about. So I 
was free to go around with the Head of 
Parks and get trees planted and improve-
ments made. Slowly – very slowly! – I be-
gan to make some headway. Some years 
later, the Labor Mayor said, “I wish we’d 
given her the grass for the park – then she 
would have gone away!”
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WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA,  
INCLUDING ON CLIMATE CHANGE?

Women still have to fight societal, per-
sonal and attitudinal barriers to get as 
many opportunities and have influence. 
Despite there being an abundance of wo-
men doing great things in our cities, we 
are still largely underrepresented – as lea-
ders, as innovators, as voices in decision 
making, as role models. There is hope 
though, and evidence of change – seven 
of our 10 City Councillors are women and 
so is our Chief Executive Officer. We’ve 
made a long-term commitment to gen-
der equity at the City of Sydney and I’m 
proud to report women now account for 
43 per cent of all our management posi-
tions. Our first gender pay equity survey 
last year showed the City’s gender pay 
gap is 2.5% - well below the public sector 
average of 12% and the national gap of 
16.2%. It might not be possible to say that 
having women leading the City is the key 
to the success we’re currently enjoying 
but there is no doubting that our city is 
thriving at a time when women hold top 
leadership positions.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN SYDNEY, WHO 
WANT TO ACT ON CLIMATE CHANGE

Some of the key drivers behind the way 
cities are changing are increasingly 
social – peer to peer platforms, so-
cial networks, behavioural economics, 
emotional intelligence, collaborations 
between unlikely partners such as big 
business and small producers - and wo-
men seem to be able to more naturally 
operate in this way. So if this is really the 
way business and cities are going, then 
this is a fantastic time for women to 
seize the opportunity, to be leaders at 
all levels as well as encourage and sup-
port other women to start something 
that has positive social benefits for 
cities and the people that live there. I 
think that the more voices that are wo-
men will result in the weight of opinion 
on certain issues being very different to 
what we are hearing today.
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PATRICIA DE LILLE, 
MAYOR OF 
CAPE TOWN
Patricia de Lille was elected as the Executive 
Mayor of Cape Town in 2011 and was re-elected 
for a second term in August 2016 with a two-
thirds majority.

Under her leadership, Cape Town has received 
close to 90 international awards including  
taking the top spot on the prestigious New York 
Times’ list of 52 Places to Go in 2014 and the 
winner of the 2015 C40 Cities Award for Adap-
tation. Cape Town was also awarded the World 
Design Capital for 2014.

Under her direction, the City of Cape Town has 
expanded the MyCiTi Bus Rapid Transit System. 
By expanding quality, reliable and affordable 
transport to communities most in need, it has 
delivered basic services to millions of people, 
whilst also reducing carbon emissions. Cape 
Town recently became the first African city to 
use electric buses for it public transport system.
 
Mayor De Lille currently serves as a board 
member of the Global Covenant of Mayors 
for Climate and Energy, Chairperson of the  
Global Parliament of Mayors, Vice-President of the  
World Energy Cities Partnership and a commis-
sioner for the Global Commission on Economy 
and Climate. Mayor De Lille has served in all three 
spheres of government including as a Member 
of Parliament for 15 years. Former President  
Nelson Mandela described her as his favourite 
opposition politician.

KEY NUMBERS:

This year Cape Town will 
become the 1st city in Africa 
to introduce electric buses.
Each bus will have a range 
of 250km from a single 
charge.

Cape Town has over 450 km 
of cycle lanes
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WHAT HAS BEEN YOUR BIGGEST 
CLIMATE CHANGE/ ENVIRONMENTAL 
ACHIEVEMENT AS MAYOR?

We are delivering on our commitment in 
Paris at COP21 to become the first city in 
Africa to procure electric buses for our 
public transport system as part of our 
contribution to reducing emissions.
 
Cape Town also pioneered the small scale 
embedded generation project in SA. We 
have more than 110 residential consumers 
connected to our grid and more than 55 
commercial small scale embedded gene-
ration contracts where they are feeding 
excess renewable energy into the City’s 
grid.
 
Our solar water heater programme is 
also doing well and supporting the ra-
pidly evolving green economy. We have 
installed over 46 000 solar water heaters 
in the metro which has contributed R830 
million to the economy, creating 1 300 
jobs. The goal is to have 116,000 solar 
water heaters on the roofs of Cape Town 
homes by 2020.
 
Energy Efficiency is a priority and the 
cornerstone of our Energy2040 goals 
and the foundation of our action plan 
targets for 2020 where we aim to source 
10 to 20% of our energy needs from re-
newable sources by 2020. In the City of 
Cape Town, we are leading by example 
and reducing electricity consumption by 
retrofitting the lights in our buildings, as 
well as our traffic and street lights. All 
1,500 traffic lights now have efficient LED 
bulbs and more than 25,000 street lights 
have been retrofitted.
 

These initiatives, conducted progressively 
over the past six financial years, have sa-
ved over 70 000 Megawatt hours, which 
translates into savings of over R100 mil-
lion and almost 70 000 less tonnes of 
carbon dioxide.

WHAT ARE THE KEY CLIMATE 
CHANGE/ ENVIRONMENTAL  
CHALLENGES FACING YOUR CITY?

 To deal with drought, the city has imple-
mented a proactive approach by imple-
menting the Water Conservation and 
Demand Management plan to reduce 
water demand and water losses and 
achieve greater water savings through 
technical interventions and involving 
residents in proactive water saving mea-
sures. Water losses for the overall sys-
tems have been reduced from around 
25% in 2009 to below 15% according to 
latest data. The City is a leader in this 
field. This programme won a C40 award 
in 2015.

The WCWDM Programme has resulted in 
a reduction in demand or water savings 
of more than 30%.

To deal with flooding, we have a Winter 
Readiness Task team in place to assist 
the most vulnerable residents in poo-
rer communities who feel the harshest 
impacts of climate change as they are 
more prone to flooding.

•	  The task team’s key approach is to 
move from a reactive to proactive 
mode of managing disaster risk. Key 
interventions included:

•	 Relocating a number of people away 
from very low lying areas, wetlands 
and river and canal banks

•	 Providing people with flood kits well 
in advance of winter to make them 
less vulnerable to floods
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•	 Digging of furrows to channel water 
away from structures

•	 Educating communities to maintain 
their structures well in advance of 
winter

•	 Clearing of culverts, drains, canals 
and rivers in order to prevent any 
blockages

•	 Maintaining and upgrading stormwa-
ter infrastructure.

 
Between 2014 and 2015, the number of 
people affected by floods dropped from 
259,000 to 74,000 (71% drop). This re-
sulted in a 63% decrease in budget spent 
on emergency relief.
 
On the other side of the extreme with 
hotter temperatures, before the summer 
months, we also have a multipronged, 
multi department task team which rolls 
out initiatives to prevent fires as the 
hotter temperatures gives rise to an 
increase in fires, again affecting the most 
vulnerable residents.

WERE THERE ANY WOMEN LEADERS 
WHO INSPIRED YOU WHEN YOU FIRST 
ENTERED POLITICS?

Rosa Parks inspired me because of her 
defiance and resistance when standing 
up for the rights of all people. She refused 
to be ruled by an oppressive regime.She 
was as an icon because of her courage 
and is known as the “Mother of the Ci-
vil Rights Movement”. Even in her retire-
ment, Parks maintained that the fight for 
justice was not over and more needs to 
be done.
The fight for more women to claim their 
rights is not done, and those of us who 
are leading must do more to empower 
women. 

Another leader who inspired me is Cissie 
Gool, daughter of a prominent Cape Town 
politician, Dr Abdullah Abdurahman, lea-
der of the African Peoples Organisation 
(APO). Abdurahman was also the first 
black South African to be elected to the 
Cape Town City Council in 1904.

During the 1940s, Cissie became the pre-
sident of the Non-European Front and 
also became more active in a campaign 
to start passive resistance. She was ar-
rested and charged for her involvement 
in the 1946 Passive Resistance campaign, 
but this did not deter her from her poli-
tical activities. In 1962, Cissie received a 
law degree from the University of Cape 
Town and was admitted as an advocate 
to the Supreme Court.

WHAT OBSTACLES DO YOU THINK  
WOMEN LEADERS STILL FACE IN  
DELIVERING THEIR AGENDA,  
INCLUDING ON CLIMATE CHANGE?

Women are not getting enough opportu-
nities to speak out as women. There has 
not always been an opportunity created 
just for women until the Women4Climate 
initiative. There is a lot that women can do 
to address climate change. Women who 
are already empowered must do more 
to help vulnerable women and claim the 
rights of all women.

WHAT ADVICE WOULD YOU GIVE TO 
YOUNG WOMEN IN CAPE TOWN, WHO 
WANT TO ACT ON CLIMATE CHANGE

Take these words out of your 
vocabulary: “I can’t do it”.
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VIRGINIA 
RAGGI, 
MAYOR OF 
ROME
Elected in 2016, Virginia Raggi is the current 
Mayor of Rome and an Italian lawyer. Mayor Rag-
gi is the first woman mayor in the city’s nearly 
3,000-year history. 

Virginia Raggi has advocated for women’s rights 
and pledged to make Rome more “livable.” As 
mayor, one of her main priorities is to address 
congested traffic in the city and renovate the 
public transit system. 

Following her election victory, Raggi wrote, 
”Finally Rome has a woman as mayor. This is a 
historic moment. At a time when equal oppor-
tunities are still a myth, this victory is of extraor-
dinary value.”

KEY NUMBERS:

Rome has more than 250 km2 of green space in the city
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HELEN 
FERNANDEZ, 
MAYOR OF 
CARACAS
Helen Fernandez, has been mayor of Caracas 
since 2015. As an employee of the Metropolitan 
City Hall, she held various positions, including the 
Director of Social Development, the President of 
Fonfinep (Fund to promote entrepreneurs) and 
later the Mayor’s Office. 

As the Director of Social Development, she ad-
vanced significant programmes for the benefit 
of young people, the elderly and small business 
owners.

Prior to working in the Metropolitan City Hall, she 
was a political activist of the National Resistance 
Command and a founding member of several 
NGOs, such as Organized United Women by Ve-
nezuela, Vigilantes de la Democracia and Natio-
nal Front for the Freedom of Political Prisoners.

KEY NUMBERS:

More than 50% of Caracas is green space, parks, forests and 
gardens.

The Línea 7 Bus Rapid Transit in Caracas route carries more 
than 30,000 passengers per day.
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G PADMAVATHI, 
MAYOR OF 
BANGALORE
G Padmavathi is the 50th Mayor of Bengaluru 
(Bangalore) in September 2016. Following her 
election, she stated her top priorities as road  
repair, waste segregation and garbage disposal. 
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Women disproportionately suffer the impacts of 
natural disasters and severe weather events, be-
cause of sexist social structures and the unequal 
distribution of resources and power. As climate 
change makes these natural disasters more fre-
quent and more intense, it is women, particular-
ly in low and middle income countries that will 
suffer the most.

• 90 per cent of the 150,000 people killed in the 
1991 Bangladesh cyclone were women.

• Surveys suggest four times as many women 
than men died in the 2004 Indian Ocean Tsunami

• Studies in France show 65% of those who died 
during the 2003 heatwaves were women.

Women in poorer countries tend to be more 
vulnerable because they are far more likely to be 
in the home, when disasters strike. They are less 
likely to be aware of the need to evacuate, be-
cause they may not have access to the informa-
tion. Even if they are aware, they may not have the 
money to leave and are more likely to be looking 
after children or older people. Women are also 
less likely to have been taught how to swim and 
less likely to own a mobile phone to call for help. 
Climate change also affects supplies of clean wa-
ter. All over the developing world, women and 
girls bear the burden of fetching water for their 
families taking time away from other opportuni-
ties like earning money or going to school. 

WHY ARE WOMEN MORE 
VULNERABLE TO CLIMATE 
CHANGE THAN MEN?
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EXAMPLES:

• In Andhra Pradesh, India, twice as 
many women as men reported ea-
ting less in response to drought. Girls 
were more likely to be stunted and un-
derweight than boys. 

• In the Philippines, infant mortality in-
creased after typhoons among girls but 
not among boys, as scarce food was gi-
ven to sons ahead of daughters.

• In Bangladesh, women and girls are 
typically the first to skip meals if there 
is a shortage of food, as often occurs 
during droughts, floods or storms. 

• In Indian city daughters are kept out 
of school to serve as lookouts for infre-
quent water tanker trucks.

• Research form nine Mediterranean 
cities shows that women age 75-84, 
were significantly more likely than si-
milarly-aged men to die in heat waves 
between 1990 and 2004.

• Heavy flooding in Lagos, Nigeria, in 
2011 destroyed the informal businesses 
that many women relied upon for their 
income. 

• In New Orleans, during Hurricane Ka-
trina, many low income women were 
hampered in evacuating due to lack of 
access to adequate transport. 

• Women in New Orleans experienced 
an average loss of earnings of 7% in the 
year after Katrina (14% loss for African 
American women), while men expe-
rienced a 23% gain, thanks largely to the 
construction jobs following the storm. 

LACK OF WOMEN IN LEADERSHIP 
AND POLICY-MAKING ROLES: 

Women are bearing the brunt of the 
impacts of climate change. Women are 
also massively under-represented in 
the political spaces where decisions are 
made on climate and sustainability po-
licies. If nothing changes then women 
will inevitably suffer the most in the 
years ahead as the effects of a warming 
planet become more extreme.

• In the European Union, women make 
up only 26% of individuals in high level 
government positions responsible for 
energy, transport, and environmental 
policymaking as of 2011. 

• Only 12% of federal environment mi-
nistries globally are headed by women, 
as of 2015. 

• At the World Energy Council, only 4% 
of chairs and 18% of secretaries are fe-
male. 




